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Abstract

Background and purpose: Considering the dimensions of organizational bullying and the context
of its creation in the emergency department of the hospital, the decrease in the quality of patient care
and the increase in dissatisfaction with the services received and the limited research studies in this
area, the research was conducted in the emergency department of a hospital of Yazd University of
Medical Sciences.

Materials and methods: To carry out this descriptive-analytical research, the interpretive structural
modeling method was used. The experts included 30 doctors, nurses, and nurses who were either
working in the emergency department of a Yazd University of Medical Sciences hospital or had
experience of service in this department. From the extraction of these factors, they were returned to
them for scoring, and the effects of these factors were measured from their point of view, and the final
analysis was done by MATLAB software.

Results: The results show that the greatest effect in reducing bullying is related to "adequate training
for personnel to communicate” and "proper and courteous treatment in the face of clients" (with
influence power of 5) and the least effect is related to "creating a suitable comfortable environment".
and "Perform appropriate triage" (with penetration power of 1.(

Conclusion: Considering the destructive effects of bullying, creating appropriate mechanisms to
reduce this phenomenon shown in this research and using the factors identified by the people involved
in bullying can prevent this phenomenon, which occurs frequently in the emergency room of the
hospital.

Keywords: organizational bullying, emergency, employees
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