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Abstract

Management is a key pillar in order to achieve the goals of health systems. An efficient
structure for identifying, recruiting, training, promoting, monitoring and evaluating the
performance of managers is highly likely to help the specialization of management, prevent
non-specialized selection processes and possible deviations. Given the managerial level in
which they play a role, health managers ought to have the required competencies and
characteristics. The leading countries generally thrive to have structures where proper
candidates are systematically placed in the position of management and promoted to the
higher positions. Therefore, the experiences of these countries should be solicited in line with
the local social, political, economic and cultural factors in order to achieve the health system

goals.
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